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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

and

JULY 1, 2021, THROUGH JUNE 30, 2024
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ARTICLE 1
AGREEMENT

1.1 The City of Dundee (City) and the International Association of Firefighters, IAFF
Local 1660 (Union) shall not be bound by a requirement, which is not specifically
stated in this agreement. Specifically, but not exclusively, the City of Dundee and the
Union are not bound by any unwritten past practices of the City of Dundee or the
Union, unless such past practices or understandings are specifically stated or referred
to in this agreement.

1.2 The Union and the City of Dundee agree that this agreement is intended to cover all
matters affecting wages, rates of pay, hours, grievance procedure, working conditions
and all other terms and conditions of employment with similar or related subjects, and
that during the term of this agreement neither the City of Dundee nor the Union shall
be required to negotiate on any further matter affecting these or any other subjects not
specifically set forth in the agreement.

ARTICLE 2
WORKING RULES

2.1 The Union recognizes the right of the City of Dundee to establish reasonable rules and
regulations for the safe, sanitary, and efficient conduct of the City of Dundee’s business
and reasonable penalties for the violation of such rules and regulations. All employees
shall continue to comply with the presently published employee manual, except those
areas superseded by this Agreement or the Oregon Revised Statutes. Changes or
additions to such rules shall be furnished to the Union at time of issuance.

ARTICLE 3
UNION RECOGNITION

3.1 The City hereby recognizes the International Association of Firefighters, Local 1660
as the exclusive representative for the purpose of collective bargaining with respect to
wages, hours, and terms and conditions of employment for all employees in the
bargaining unit described in the following section.

3.2 The bargaining unit includes personnel employed in the Fire Department of the City in
the classifications of Fire Fighter, Fire Engineer, Fire Captain. The bargaining unit
specifically excludes the Fire Department Chief and all other employees in all other
classifications of the City not specifically included in the unit, including not limited to
professional employees, managerial employees, supervisors, part-time employees,
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seasonal employees, temporary employees, volunteers, interns, and confidential
employees.

ARTICLE 4
UNION SECURITY

4.1 Membership or non-membership in the Union shall be the individual choice of the
employees covered by this Agreement.

4.2 The City of Dundee agrees to deduct employee authorized Union dues from the
paycheck of the employee member, who so authorizes, covered by this Agreement. The
amounts to be deducted shall be certified to the City of Dundee and the Union by the
fifth (5™) day of the month for the succeeding month. The City of Dundee shall not be
held liable for the check-off errors, but upon written notification from the Union, shall
make proper adjustments as soon as practical. The Union agrees to indemnify and hold
the City of Dundee harmless from any action arising from this Article.

ARTICLE 5
MANAGEMENT RIGHTS

5.1 It is recognized that an area of responsibility must be reserved to the employer if the
Agency is to effectively serve the public. By way of illustration and not of limitation,
the following are listed as such management functions:

5.2 The determination of the services to be rendered to the citizens served by the Agency.

5.3 The determination of the employer's financial, budgetary, accounting and organization
policies and procedures.

5.4 The adoption, implementation, and enforcement of work rules, policies, procedures,
and directives. This Collective Bargaining Agreement will control in any circumstance
where the express language of this Agreement conflicts with an Agency work rule,
policy, procedure, or directive.

5.5 The management and direction of the work force including, but not limited to, the right
to determine the methods, processes and manner of performing work; the determination
of the duties and qualifications of job classifications; the right to hire, promote, train,
transfer, demote in lieu of layoff or for non-disciplinary reasons, retain employees; the
right to discipline or discharge for just cause; the right to lay off for lack of work or
funds; the right to abolish positions or reorganize the departments or divisions; the right
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to determine schedules of work; the right to schedule employee vacations ; the right to
purchase, dispose and assign equipment or supplies.

ARTICLE 6
EMPLOYEE RIGHTS

6.1 It is recognized that the employees have the right to form, join and participate in
activities of employee organizations of their own choosing for the purpose of
representation on matters of employee relations. Employees covered by this agreement
also shall have the right to refuse to become a member of the Union and/or join in the
activities of the Union or any other employee organization. No employee shall be
interfered with, intimidated, restrained, coerced, or discriminated against by the City
of Dundee or by the Union because of their exercise of these rights.

6.2 The provisions of this agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to race, color, religion, sex, pregnancy,
national origin, ancestry, citizenship, age, marital status, physical disability, mental
disability, veteran’s status, medical condition, sexual orientation, association,
affiliation or other status protected by state or federal law. The parties agree that
nothing in this agreement shall interfere with or restrict the City of Dundee in its
obligation to accommodate individuals with disabilities under federal and state law.

ARTICLE 7
UNION BUSINESS

7.1 A designated Union representative may use reasonable time on duty to engage in the
following activities:

a. Investigate and process grievances and other workplace-related complaints on
behalf of the exclusive representative.

b. Attend investigatory meetings and due process hearings involving represented
employees.

c. Participate in or prepare for proceedings under 243.650 to 243.782, or that arise
from a dispute involving a collective bargaining agreement, including
arbitration proceedings, administrative hearings and proceedings before the
employment relations board.
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d. Act as arepresentative of the exclusive representative for employees within the
bargaining unit for purposes of collective bargaining.

e. Attend labor management meetings held by a committee composed of

employers, employees and representatives of the labor organization to discuss
employment relations matters. ‘

f.  Within thirty (30) days of hire for a new employee, to provide information
regarding the collective bargaining agreement to newly hired employees at an
individual or group employee orientation meeting, for no less than 30 minutes
and up to 120 minutes of the newly hired employees’ compensable time.

g. To testify in legal proceedings related to the direct administration of the parties

collective bargaining agreement, in which an employee has been subpoenaed
as a witness.

7.2 Union representatives shall have access to the city’s facilities, equipment, and
bargaining unit members, provided that the meetings do not interfere with the
employer’s operations, for the following:

a. The Union shall be permitted to meet with employees during regular work hours
at their regular work location to discuss grievances, complaints, and other
workplace related matters, without loss of compensation or benefits to any
employee, including and designated representative attending the meeting.

b. The Union shall have the right to use the City’s facilities to conduct union
meetings.

c. The City’s electronic mail system may be used by the Union for union-related
communications. By doing so, employees and the Union acknowledge that such
email use may be subject to public records disclosure and City review and
further confidentiality is neither expressed, nor implied.

7.3 The City will allow the Union to have a spot in the fire station to present and place
information pertaining to the union and its members in an inconspicuous location.
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ARTICLE 8
PROBATIONARY EMPLOYEES

8.1 An employee shall be considered to be on probation for a period of twelve (12) months
following date of hire. The City may terminate the employment of a probationary
employee for any reason during the probationary period with or without cause.
Disciplinary action of a probationary employee, including termination, is not subject to
the grievance procedure in Article 25. as defined in - Seniority / Layoff,

ARTICLE 9
HOURS OF WORK

9.1 Work shifts for “day shift” employees will be nine (9) consecutive hours on duty
Monday through Friday beginning at 0800 hours and ending at 1700 hrs. For an
accumulative 45 hours per week. Any other schedule is to be mutually agreed upon by
the Chief and the Union.

9.2 None of the foregoing shall be constructed as to prohibit the establishment of an
appropriate light-duty assignment for any employee temporarily debilitated by illness
or injury.

9.3 All employees shall be granted a sixty (60) minute paid meal period during each work
shift, which shall be scheduled as near the middle of each shift as feasible. The current

length of meal periods may be changed by mutual agreement between employee and
supervisor.

ARTICLE 10
OVERTIME

10.1 Overtime is defined as all-time worked outside the regular work schedule. All
overtime hours will be compensated at one and one-half (1 %) times the regular rate.
Overtime will be measured in increments of fifteen (15) minutes. For the purpose of
computing overtime to be paid in accordance with this article, the effects of shift
trading and regular shift reassignment shall not be included. Overtime hours are
applied only after 45 worked hours in a work week. Holidays, vacation, sick leave,
etc. do not apply towards the 45 worked hours.

10.2 An employee shall be paid a minimum of one (1) hour at a premium rate of pay equal
to one and one-half (1 %2) times their regular rate of pay for all time when the employee
is called back on a regular day off, held over beyond the end of their regularly
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scheduled work shift, or required to report in early for a regularly scheduled work
shift. After the first hour, overtime shall be computed to the nearest one quarter (V4)
hour.

10.3 Voluntary response back to work shall be authorized if the employee is locally
available for response (as determined by the Fire Chief or designee) for any emergency
response greater than a single resource. Actual overtime worked in this instance shall
be computed to the nearest one-quarter (%) hour.

10.4 Except as provided in Section 10.3, all overtime must be pre-approved by the Fire
Chief or their designee.

10.5 Off-duty employees required to report to court in connection with their official duties,
as an employee of the City of Dundee, shall receive the required time off from
scheduled work to attend to these duties as subpoenaed. If not scheduled to work, the
employee shall receive overtime.

ARTICLE 11
BOOKS AND TUITON

11.1 Training will be defined as training that is required by state law or specialized training
for job assignments as required by the Fire Chief or their designee. All related
expenses for any mandatory training must be paid by the City. Such reasonable
expenses shall include but not be limited to:

a. Course or seminar fees and/ or tuition,
b. Required books, course materials, etc.

c. Meals, lodging, and travel (If travel is by automobile, use of City vehicle as
available, or alternatively mileage for personal vehicle.)

d. Compensation for hours worked outside of normal work schedule,
e. Relief Shift Coverage

11.2 The Fire Chief shall endeavor, éubject to reasonable operating needs, to distribute
mandatory training funds equitably among all Employees of Dundee Fire/Rescue.
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11.3 The City may approve voluntary training to be attended by employees on whatever
basis the City and the employee agree upon. Training done in the maintenance or
related to the employee’s job duties, must be paid by the City.

11.4 Education assistance. The City provides training and education opportunities for its
employees, recognizing the benefits of a well-trained and properly educated work
force. Educational assistance will be available to employees if the education is directly
related to the employee and the employee’s position and if it is expected to:

a. Increase the employee’s knowledge within the duties expected of the position.
b. Qualify the employee for advancement.

11.5 Employees must obtain prior approval from the Fire Chief and will be reimbursed
100% for tuition at grade ‘C’ or above for community college classes, bachelor and
advance degree programs from a not-for-profit accredited University and College to a
maximum of $1,500 per employee per fiscal year.

11.6 Classes must be taken outside the employee’s normal working hours. If the class is
only available during normal working hours, arrangements must be made with the Fire
Chief prior to enrollment.

11.7 When Training, which is directly related to the job and voluntary, is taken at.an
educational institution (i.e., PCC), the City, at its discretion, may request to pay tuition,
fees and books in advance based on conditions the City may establish case-by-case. If
the course is not complete with a “C” or better, or if other conditions are not met, the
City may recoup the money advanced by payroll deduction.

ARTICLE 12
VACATION

12.1 After having served continuously in the City of Dundee Fire Department for twelve
(12) full calendar months, employees shall be credited with one-hundred and twenty
(120) hours of vacation leave. Thereafter, vacation shall be credited at the following
rates: Vacation Leave benefits are intended to provide eligible employees with a period
of paid rest and relaxation away from work. Accordingly, employees are encouraged
to schedule vacation leave each year, and to use all earned vacation leave
benefits. Employees' vacation accrual rate is determined by their length of
employment with the city as of their employment anniversary date. For purposes of
this article, the employment anniversary date will be the first day of the month when
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the initial date of hire is on the 15% day of the month or earlier and will be the first day
of the following month when the initial date of hire is on the 16™ day of the month or
later. Those accrual rates are determined as follows:

Length of Continuous Service Hours Earned Each Month

12 — 60 Months/ 1+ - 5 Years: 10
60+ - 120 Months/ 5+ - 10 Years: 12
120+ - 180 Months/ 10+ - 15 Years: 16
180+ - 240 Months/ 15+ - 20 Years: 20
20+ Years: 24

Vacation time is earned/accrued on a monthly basis, but only accrued vacation time
may be used. Vacation time may not be taken until the employee successfully
completes the initial probation period as a new employee.

12.2 Any time an employee is on unpaid leave for greater than 30 days, leave accrual will
cease until the employee returns to work. Military leave, any other paid leaves allowed
by this agreement, and any other leave(s) required by law will be treated as if the
employee is not on unpaid leave for accrual purposes.

12.3 Vacation requests shall be approved on a first come/first-serve basis, based on the
needs of the department. When simultaneously requested, approval will be based on
seniority. All vacation requests are to be approved by the fire chief.

12.4 A schedule of each employee’s vacation time shall be posted on a calendar that is
readily available to all career staff.

12.5 Upon termination of an employee for any reason, or in the event of their death, the
employee or their estate shall be paid a lump sum, at the employee’s prevailing base
rate, of all the earned but unused vacation leave.

12.6 An employee may petition to the Fire Chief or their designee to carry over additional
hours above the maximum amount allowed. This petition is limited to an additional 40
hours above what is already agreed upon within this document. The decision of this
petition request by the Fire Chief or their Designee shall not be subject to the grievance
procedure. The city reserves the right to cash out the employees accrued time above
the maximum amount allowed to carry over.
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ARTICLE 13
HOLIDAY AND PAID TIME OFF

13.1 The following paid holidays will be observed:
e New Year’s Day
e Martin Luther King Jr. Day
e President’s Day
e Memorial Day
e Independence Day
e Labor Day
e Veterans day
o Thanksgiving and the day after
o Christmas Eve
e Christmas Day
e New Year’s Eve

13.2 If a holiday falls on the employee’s regular day off, they will get a personal day to use
at their discretion.

13.3 An employee who is required by the Fire Chief or their designee to work an observed
holiday shall be compensated at one and one-half (1 ¥2) times the rate of pay.

13.4 Holidays that occur during vacation or sick leave shall not be charged against such
leave.

ARTICLE 14
MAXIMUM LEAVE TIME ACCRUAL

14.1 A maximum of 150% of an employee’s yearly accrual of vacation leave may be
carried over as of December 31% of each calendar year. Any unused leave beyond the
allowed accumulation parameters is forfeited. The Fire chief may grant additional
accrual time to be rolled over if the employee was unable to use accruals due to staffing
issues. The Fire Chief or their designee shall give notice to any employee who is in
jeopardy of forfeiting such accrual by November 1st for the purpose of giving a chance
to schedule accrued vacation time to be used. This duration will give the employee the
best opportunity to minimize the impact on the schedule as well as use their accrual
prior to being forfeited.

-86—



ARTICLE 15
LEAVE OF ABSENCE

15.1 The city will provide leave to employees as provided in the City’s employee
handbook. Employees who believe the City has not followed the leave policies in the
employee handbook may file a grievance as provided in Article 17 of this Agreement.

ARTICLE 16
DISIPLINARY ACTION AND DISCHARGE

16.1 Discipline shall be limited to oral warning, written reprimand, denial of special
privileges when imposed as part of the disciplinary action, suspension, demotion, or
termination of employment, as warranted by the circumstances and nature of the
offense. If the City has reason to discipline an employee, the supervisor imposing the
discipline shall make a reasonable effort to avoid taking the action in the presence of
other employees or the public. Notices of potential disciplinary action shall be in
writing and given to the employee prior to taking action, except in the case of written
reprimands and oral warnings. In the case of oral warnings, employees shall receive
confirmation in writing at the time the action is taken or within three days thereafter.
No employee shall be issued a written reprimand, demoted, suspended, or terminated
from employment without just cause and due process.

16.2 Due Process. Pre-disciplinary “due process” means written notice of the specific
charges, notice of maximum range of disciplinary action under consideration, and an
opportunity to meet with the decision maker and his/her designee in order to refute,
mitigate, or defend against the charges. Oral warnings are not subject to due process.
The employee or the Union may submit a written rebuttal to a written reprimand which
shall be maintained with the record of reprimand.

ARTICLE 17
GRIEVANCE PROCEDURE

17.1 For the purpose of this agreement, a grievance is defined as any one of the following:

a. A claim by an employee covered by this agreement concerning the meaning or
interpretation of a specific provision or clause of this agreement as it affects
such employee.

b. A claim by the Union concerning the application of a specific provision or
clause of this agreement as it affects a specific member of the Union.
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17.2 An individual employee who does not wish the Union to pursue a grievance (under
Section 17.1(b) hereof) may notify the Union in writing at any time. A grievance that
is resolved by an individual's exercise of the right to withdraw consent hereunder shall
not constitute a precedent with regard to the substance of the grievance in question.

17.3 A grievance shall be processed as follows:

Step 1: Within fifteen (15) calendar days after the alleged violation, the employee will
meet with the supervisor in charge. The employee may at his/her option be
accompanied by a Union representative.

Step 2: If unresolved by the parties within fifteen (15) calendar days of such meeting,
the grievant and/or the Union representative will present to the Chief, a written
statement of the alleged violation and remedies sought, dated and signed by the
employee and/or the Union. Such submission must be made within fifteen (15)
calendar days following inaction or rejection by the Supervisor in charge.

Step 3. If a satisfactory settlement is not made at Step 2, the grievance may be referred
to the Fire Chief within fifteen (15) calendar days following the date of rejection or
expiration of the actions concluding Step 2, whichever occurs first. The Union will be
notified of any grievance which has not been resolved at Step 3.

Step 4: If satisfactory settlement is not made at Step 3, the grievance may be referred
to final and binding arbitration by written notice to the City Administrator within ten
(10) calendar days following rejection by the Fire Chief or designee or expiration of
the ten (10) calendar day period initiating action in Step 3, whichever occurs first. In
the event of such notice, a request will be made to the Oregon State Conciliation
Service for a list of seven (7) qualified arbitrators residing in Oregon. Notice that the
Union is referring a grievance to arbitration may be in the form of the request to the
Oregon State Conciliation Service for a list of arbitrators with a concurrent copy to
the city. The City and the Union will alternately strike six (6) names from the list. The
last name remaining will be the arbitrator. Expenses of the arbitrator and costs incident
to the conduct of the hearing, such as court reporter, if requested by the arbitrator, and
hearing room rental, will be divided equally between the City and the Union.

17.4 The jurisdiction of the arbitrator shall be limited to interpretation of the specific
provision or provisions of this agreement that have been placed in issue by the parties,
and the arbitrator shall have no authority to add to or detract from this agreement or
any portion thereof. Any or all-time limits specified in the grievance procedure may
be waived by mutual consent. Failure to submit the grievance in accordance with the
time limits without such waiver shall constitute abandonment of the grievance. City
failure to comply with the time limits specified above will automatically move the
grievance to the next step herein.
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'ARTICLE 18
PERSONNEL FILE

18.1 A personnel file shall be initiated and maintained for each employee by the City
Administrator. Subject to the Oregon Public Records laws, personnel files shall be
considered confidential information. Personnel files shall be accessible to the
Employee upon request. An employee shall have the right to review and obtain copies
of the contents of their personnel file.

18.2 No material shall be placed in an employee’s personnel file without the knowledge of
the employee. An employee may respond in writing to any item placed in their
personnel file and said response shall become part of the personnel file.

ARTICLE 19
PAYROLL DEDUCTIONS

19.1 The City, upon receipt of written authorization from any employee, shall make
appropriate payroll deductions for savings plans, Bargaining Unit or union dues and/or
additional insurance programs. The City will not be responsible for any errors made
by banks or other organizations in connection with such deductions.

19.2 The Union will be responsible for maintaining records of Union membership and dues
authorization for each member of the bargaining unit who joins the Union. The Union
will retain a dues authorization card for each Union member. The dues authorization
card must be signed by the member and indicate that the member agrees to have the
City withhold Union dues, initiation fees, and other amounts as authorized by the
Union bylaws from the member’s wages.

19.3 The Union will retain authorization cards for a minimum of six years following a
member’s separation from employment with the City. The Union will provide the City
with a report within one (1) month of the hire date of a new bargaining unit employee
that lists the Union membership status of all bargaining unit employees hired since the
last report was provided. The Union will provide the City with an updated report when
there are changes to the membership status for existing bargaining unit members. The
Union will inform the City of the dues amount and any other fees and assessments to
be withheld from member paychecks. The City will deduct the amount specified by
the Union from the regular paychecks of Union members and remit the deductions to
the Union within fourteen (14) calendar days. The City will notify the Union of all
new hires in the bargaining unit at least One (1) week before the employee’s first day
of work.
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19.4 The City will allow a Union representative the opportunity to meet with new
employees in the bargaining unit on paid time during the employee’s orientation or
shortly after they begin employment with the City. Further, the City will furnish the
Union with the new employee’s name, mailing address, and position for which the
employee was hired.

19.5 The Union will indemnify, defend and hold the City harmless against any claims made
and/or suits brought against the City as a result of the City’s good-faith enforcement
of the provisions in this Article.

ARTICLE 20
SICK LEAVE

20.1All regular employees shall be entitled to sick leave benefits at the rate of nine (9)
hours for each full month of service. The maximum accrual shall be 960 hours.

20.2 When employees are terminated, all accrued sick leave credits shall be canceled.

20.3 An employee may use accrued sick leave when unable to perform work by reason of
personal illness or injury, personal medical or dental care, exposure to contagious
disease under circumstances by which the health of the public or fellow employees

would be endangered, or if the employee needs to take time to improve their mental
health.

20.4 Sick leave may also be used for the following reasons:

Caring for an employee’s injured or ill family member. “Family member” means
the eligible employee’s grandparent, grandchild, spouse, or registered same-
gender domestic partner, and the domestic partner’s child or parent; the
employee’s stepchild, parent-in-law or a person with whom the employee was or
is in a relationship of in loco parentis; and the employee’s biological, adoptive or
foster parent or child.

For any purpose allowed under the Oregon Family Leave Act, including
bereavement leave.

If the employee, or the employee’s minor child or dependent, is a victim of
domestic violence, harassment, sexual assault or stalking as defined by Oregon
law and requires leave for any of the purposes under Oregon’s domestic violence
leave law (ORS 659A.272).

-90-



In the event of a public health emergency, including but not limited to: (a)
Closure of the employee’s place of business, or the school or place of care of the
employee’s child, by order of a public official due to a public health emergency;
(b) A determination by a lawful public health authority or by a health care
provider that the presence of the employee or the family member of the employee
in the community would jeopardize the health of others, such that the employee
must provide self-care or care for the family member; or (¢) The exclusion of the
employee from the workplace under any law or rule that requires the employer to
exclude the employee from the workplace for health reasons.

20.5 Employees absent from work for a qualifying reason must use accrued sick time hours
for that reason and on each subsequent day of absence.

20.6 In the case of a work-related accident or injury, an employee may use sick time to
offset any hours not paid through Worker’s Compensation for time loss, or to offset
the reduction in regular pay until accumulated sick time is used. At no time, however,
can the combination of these exceed normal earnings, nor can an employee use more
sick time than what the employee has accumulated.

Employee Notice of Need for Sick Leave

20.7 Foreseeable Sick Leave. If the need for sick leave is foreseeable, an employee must
notify his/her supervisor as soon as practical before the leave using the City of
Dundee‘s call-in/notification procedures. Generally, an employee must provide at
least 10 days’ notice for foreseeable sick leave. The request shall include the
anticipated duration of the sick leave, if possible. Employees must make a reasonable
effort to schedule foreseeable sick time in a manner that minimally disrupts the
operations of the City. Employees must notify his or her supervisor of any change in
the expected duration of sick leave as soon as is practicable.

20.8 Unforeseeable Sick Leave: If the need for sick leave is unforeseeable, the employee
must notify his/her supervisor as soon as practicable and comply generally with City
of Dundee’s call-in procedures. See “Attendance, Punctuality and Reporting
Absences” policy. Generally, an employee should notify his/her immediate supervisor
of unforeseeable sick leave at least 60 minutes prior to the beginning of his/her shift,
unless physically unable to do so, at which time notice should be given as soon as
possible.

20.9 An employee must contact his/her supervisor daily while on sick leave, unless an
extended period of sick leave has been prearranged with the supervisor or when off
work on protected leave. The employee shall inform his/her supervisor of any change
in the duration of sick leave as soon as practicable.
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20.10 Ifan employee fails to provide proper notice or make a reasonable effort to schedule
leave in a manner that is only minimally disruptive to the organization and operations,
City of Dundee may deny the use and legal protections of sick leave.

Sick Leave Documentation
20.11 Ifan employee takes more than three consecutive scheduled workdays as sick leave,

City of Dundee may require reasonable documentation showing that the employee was
absent for an approved reason. Reasonable documentation includes documentation
signed by a healthcare provider, or documentation for victims of domestic violence,
harassment, sexual assault or stalking.

Sick Leave Abuse

20.12 If City of Dundee suspects sick leave abuse, including but not limited to repeated
use of unscheduled sick leave or repeated use of sick leave adjacent to weekends,
holidays, vacations and paydays, City of Dundee may require documentation from a
healthcare provider on a more frequent basis. Employees found to have abused sick
leave as described here may also be subject to discipline, up to and including
termination.

20.13 Under no circumstances shall the City of Dundee grant an employee sick leave with

pay for time off from City employment when injury resulted from employment
outside the Dundee Fire Department.

ARTICLE 21
INSURANCE

21.1 The City of Dundee Fire Department shall provide health insurance benefits to the
employees and their dependents, including medical, dental, & vision coverage. If the
current plan is no longer available, the replacement plan shall provide a substantially
equivalent level of benefits. Should this event occur, a committee of city
representatives and IAFF representatives will convene for the purpose of reaching

agreement on an alternative plan. In the event no agreement can be reached, bargaining
shall commence.

21.2 The City of Dundee will pay 100% of the monthly premium for the employee and
80% of the monthly premium for dependents.

21.3 Upon retirement from the City of Dundee, employees shall be eligible to enroll in the

City of Dundee group medical insurance coverage, at their own expense, as allowed
by law.
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21.4 The City of Dundee shall provide a life insurance policy for each employee in an
amount of $50,000.00

ARTICLE 22
ON THE JOB INJURY

22.1 Union members who sustain an injury, illness, or accident compensable by Worker’s
Compensation and who are unable to perform their normal duties as a result of such
injury, illness, or accident shall be compensated by the City insurance carrier for the
period of time lost.

22.2 The difference between the Worker’s Compensation payments and the employee’s
regular, straight-time wages, less any payroll deductions, may be supplemented using
a pro-rated share of the employee’s accrued leave time until such leave time is
exhausted. Whenever an employee receives a check from the City’s insurance carrier,
the Union member shall report the amount and the period which it represents to the
City’s payroll department.

22.3 It is in the mutual interest of the City and the Union to return an injured employee to
work as soon as practical. When possible, the City shall provide modified duty
assignments within the department for injured employees. With the concurrence of the
attending physician, an injured employee shall return to work in the modified duty
assignment until such time as the Union member is released for normal duties. An
employee who is temporarily assigned to work a 40-hour work week due to an

approved limited duty assignment shall: Have the recognized Dundee City Fire
Department holidays off.

ARTICLE 23
SAFETY AND WELLNESS PROGRAM

23.1 The City of Dundee shall conform to the State and Federal Requirements pertaining
to safety of the employees in the performance of their work assignments.

23.2 Employees shall be given an opportunity to exercise a cumulative of sixty (60)
minutes, with clean up time at the end, per shift.

23.3 NFPA 1582 Medical Evaluations (See Attachment A).
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ATTACHMENT A
NFPA 1582 MEDICAL EVALUATIONS

Fire personnel assigned to fire suppression functions will receive a physical examination
in accordance with NFPA 1582, current edition. All Category A medical conditions have
been reclassified by the Unionas ‘Category B’, to allow for advances in medical
technology and reasonable accommodation of medical conditions where possible. All of
these conditions shall be linked to the ability to function as a Firefighter EMT.

The medical evaluations shall be conducted in accordance with the following schedule:

a. Ages 29 and under - every 3 years
a. Ages 30 to 39 - every 2 years
a. Age 40 and above - every year

Medical evaluations shall be performed by the Department Physician at no cost to the
employee. For purposes of the physical, each employee who completes the physician visit
while off duty will be paid for two hours of overtime at the time and one-half rate. This
payment will cover both the office visit and travel time.

No employee medical information, except for vaccination and immunization status, will be
released to the City or its representatives. The Union will only be informed of the
employee’s ability or inability to perform the requirements of his/her job description.

Employees found with medical conditions that prevent them from performing duties are
eligible to use sick leave, vacation leave, and leave without pay (at the discretion of the
Fire Chief or designee) until they can be cleared by the Department Physician or their
attending Physician to return to duty. If needed in addition to the job analysis worksheet
and recommended by the Department Physician or attending Physician for his/her
determination, the employee may be required to successfully complete the physical fitness
testing referenced below. If such testing is recommended by the Department Physician or
the attending Physician, the employee shall not return to his/her regular assignment until
s’he has successfully completed physical fitness testing.

Disagreements with the Department Physician will be handled in accordance with the
guidelines of NFPA 1582, current edition.

The Fire Department Physician shall report the results of the medical evaluation to the
candidate or current firefighter, including any medical conditions(s) disclosed during the
medical evaluation, and the recommendation as to whether the candidate or current
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firefighter is medically certified to perform as a firefighter. The physician’s criteria for
determining whether a candidate or current firefighter is medically certified or not shall be
NFPA 1582: Chapter 2-3, current edition.

The Fire Department Physician shall inform the Union and City only as to whether or not
the candidate or current firefighter is medically certified to perform as a firefighter. The
specific written consent of the candidate or current firefighter shall be required prior to
~ release of confidential medical information to the Union. Candidates who do not
successfully complete the medical evaluation will be ineligible for employment.

In the event that a firefighter is determined not to be medically certified to perform the
duties of a firefighter, the firefighter has the option to seek another opinion from the
physician of his/her choice at the City’s expense. If there is still disagreement about the
condition or placement recommendation, a third physician (acceptable to the City, the
Union and the Employee) will be consulted. The Union’s final decision will be determined
by the Fire Chief. If the medical condition is deemed permanent and the firefighter cannot
be rehabilitated to return to suppression duties, then the Fire Chief (in coordination with
other pertinent personnel and agencies) will determine the next step, including but not
limited to, termination, reassignment, or retirement.

If a firefighter is deemed not medically certified to perform these duties, but the
Department Physician determines that rehabilitation is possible, the City will assist the
individual in his/her rehabilitation efforts by allowing the use of sick/vacation leave and
may allow options such as: modified duty or reassignment, leave without pay, and shift
trades (this does not represent an exclusive list of options).

Mandatory Physical Fitness Training. Bargaining Unit members assigned to fire
suppression duties shall participate in daily physical fitness training as developed in
collaboration with the Union and approved by the Fire Chief.

Physical Fitness Testing. Union members assigned to fire suppression duties will
participate annually in physical fitness testing. Testing shall consist of successful
completion of a standard Physical Ability Test within the required time constraints. The
test may be repeated once within 14 days.

If the employee fails to complete the test, s’he will be sent to the Department Physician for
a medical evaluation. If medically cleared, they will be reassigned to a 40-hour week on a
modified duty assignment for a period not to exceed three months. During this time, he or
she will be allowed up to two hours per day of physical conditioning, in addition to other
non-suppression duties. At any point during these three months, he or she may request to
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take the Physical Ability Test again. The test may be repeated once within 14 (fourteen)
days.

This process may be repeated twice (not to exceed 9 months from the date s/he is medically
cleared to participate in the process) prior to reassignment or termination.

ARTICLE 24
RETIREMENT

24.1 The City of Dundee Fire Department agrees to provide a retirement plan(s) to ensure
a retirement benefit equal to or better than that provided by the Public Employees
Retirement System (PERS) as required by statute.

24.2 All employees shall be enrolled in the Oregon Public Employees Retirement System
(PERS). The City of Dundee Fire Department shall pay the employee’s contribution
to that plan.

24.3 Six (6) months after this contract is ratified, the employees will receive a six percent

(6%) base wage pay increase and the employees will begin paying their own PERS
contribution.

ARTICLE 25
SENIORITY/LLAYOFF

25.1 For the purpose of this article, seniority shall be defined as continuous time from the
date of hire. For the purpose of establishing seniority for Union members hired on the
same date and job classification, seniority shall be based on candidate overall ranking
as established by the Fire Chief’s interview. The candidate ranking shall be kept on
file and copies shall be made available to the employee.

25.2 The principle of seniority shall be observed with regard to all layoffs and recall of
regular employees who have completed one year or more of employment with the City
of Dundee, provided the employee to be recalled is competent to perform the work
assigned. Employees off work for one (1) year or more for any reason shall be
considered off the seniority list.

25.3 In the event it becomes necessary to lay off employees for any reason, employees shall
be subject to layoff in the inverse order of their seniority.
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25.4 An employee subject to layoff shall be entitled to bump another employee in a lower
classification previously occupied by the employee subject to layoff on the basis of
seniority within the department provided the employee electing to bump is qualified
to perform the work of the employee being bumped. An employee who is able to bump
an employee in a lower classification on the basis of classification seniority shall be
entitled to a trial period of up to ninety (90) days to satisfy the current requirements of
the job or to satisfy proficiency examination in lieu thereof.

25.5 Seniority list:
e Captain Jeff Myers 07/16/2018
o Firefighter Austin Ellerton 03/26/2020
e Firefighter John Angel 12/28/2021

ARTICLE 26
PEACEFUL PERFORMANCE

26.1 It is recognized that continuous and uninterrupted service by the Dundee Fire
Department, and its employees to the citizens, and orderly collective bargaining
relations between the Dundee Fire Department. and its employees being essential
considerations of this Agreement, the Union agrees on behalf of itself and its members,
individually and collectively, and consistent with ORS 243.736 and provisions of the
Oregon PECBA, that there shall not be any strikes, picketing, boycotting, work
stoppages, sit downs, or slow-down strikes, or a concerted refusal to render services
or to work including overtime or any other curtailment or restriction of work at any
time during the term of this Agreement.

26.2 In the event of a violation of this Article by the Union and/or the employees, the
Employer may, in addition to other remedies, discipline such employees up to and
including discharge.

26.3 There shall be no lockout of employees in the bargaining unit by the Dundee Fire

Department as a consequence of any dispute arising during the period of this
Agreement.

ARTICLE 27
OUTSIDE EMPLOYMENT

27.1 Employees shall notify the Fire Chief in writing at least seven (7) days prior to
engaging in outside employment.
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27.2 Outside employment shall not interfere with the employee’s regularly scheduled work
hours, present a conflict of interest with Dundee Fire/Rescue or The City of Dundee
affairs, conflict with the Employee Handbook, or in and way discredit Dundee
Fire/Rescue or the City.

ARTICLE 28
PROMOTIONS

28.1 Promotions within the bargaining unit shall be made from the Dundee Fire
Department. A promotional list will be established through a competitive examination.
If management is unable to establish a promotional list of qualified candidates, the
position may be filled from outside of the fire department.

ARTICLE 29
SAVINGS CLAUSE

29.1 Whenever it shall be found that any portion of this agreement is contrary to any
State, or Federal law, or changed to conform thereto, as soon after notification as
possible. The City and the Union agree to negotiate substitute provisions for those
articles that may be in question.

29.2 The remainder of the agreement will still be given full force and effect and remain
binding on the parties.

ARTICLE 30
SUBSTANCE ABUSE POLICY

30.1 The Dundee Fire Department and the Union agree to abide by the provisions of the
City of Dundee Substance Abuse Policy as amended in November - 2019. The policy is
outlined in The City of Dundee Employee Handbook.

ARTICLE 31
UNIFORMS AND CLOTHING

31.1 The City of Dundee shall furnish clothing and uniforms required in the performance
of Dundee Fire/Rescue duties to include, but not limited to, the list in this article to all
employees before their first (1st) day of employment. All badges, patches, and logos
will be provided by Dundee Fire/Rescue. The clothing and uniform design shall be
determined by the Fire Chief. The replacement of these items will be on an exchange
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program with new items. Any change to clothing or uniform requires thirty-day (30-
day) notice to the Union. Should the Department be unable to procure any uniform
item required for new hire employees, the Department will notify the Union as soon
as they become aware of the supply chain issue. In this circumstance, the requirement
to have all uniform items before the new employee’s 1st day of employment may be
waived by mutual agreement of both the Union and the Department.

31.2 Uniforms and all other PPE required must be offered to all employees regardless of

gender and offered in different “cuts” to provide the best possible fit for the employee
that is to be wearing them.

31.3 Damage to uniforms due to unauthorized use will be repaired or replaced at the union
member’s expense. Uniforms are to be worn only on duty, directly to and from work,
and other special occasions by permission of the Fire Chief or their designee. Personal
protective equipment shall be used only for firefighting, rescue and EMS training and
duties for and on behalf of the Dundee Fire Department. Any other use requires
permission of the Fire Chief or their designee.

31.4 All personal protective clothing required for the performance of firefighting duty and
the safety of the fire personnel shall be provided to all employees PPE shall meet or
exceed NFPA, OR-OSHA, or ANSI standards.

31.5 Clothing List:

e X2 Class B blue uniform shirts (every other year)

e X2 Class B blue uniform trousers

e X3 Dundee Fire/Rescue uniform T-shirts

e X2 Cotton blue work sweatshirts

e X1 All-weather jacket as needed and approved by the fire chief.
e X1 Pair of uniform boots as needed and approved by fire chief.
e X1 Uniform belt as needed and approved by fire chief.

a. Uniforms may be replaced on an as needed basis at the discretion of the
Fire Chief or their designee.

b. All uniforms and personal protective clothing shall be kept clean at all
times to maintain a positive and professional image to the public.
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ARTICLE 32
CELL PHONES

32.1All employees who are assigned by the City of Dundee to carry a cell phone for work
shall have the option to receive a stipend of fifty ($50) per month in lieu of receiving
a City of Dundee owned device. If the employee chooses to accept the cell phone
stipend, the employee shall use the cell phone for work related calls and provide the
cell phone number to the City of Dundee. Employees shall be reimbursed up to Three
Hundred ($300) every two (2) fiscal years to purchase or upgrade their device to a
newer device (proof of upgrade by receipt may be required). This stipend will not be
utilized for peripherals including but not limited to Bluetooth earbuds, keyboards,
external speakers, etc. unless specifically approved in advance by the Fire Chief or
their designee. Cell phone stipends shall be considered taxable compensation to the
employee. If the employee receiving the stipend terminates employment, the City of
Dundee is not responsible for continued payments of any service the employee may
have contracted for.

ARTICLE 33
WAGES

33.1Annual step increases will take effect on the employees’ anniversary of hire.
Anniversary date will be the first of the hired month if the employee’s first day is
before the 15* of the month and the first of the following month if the employee’s first
day was between the 16™ and the end of the month.

33.2 This salary increase shall be effective the nearest pay period following appointment
in the newly promoted position.

33.3 Employees shall have the option of participating in a deferred compensation plan
sponsored by the City of Dundee. The deferred compensation plan shall not have a
direct cost to the City of Dundee and employee participation shall be voluntary.

33.4 Overtime pay will be added to the monthly paycheck within the pay period it was
earned in accordance with the article on “Overtime”.

33.5 Upon ratification, the employees will be placed at the following steps in their
respective pay scale:
« Jeff Myers — Captain, Step 4
» Austin Ellerton — Firefighter Step 3
o John Angel — Firefighter Step 1
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Schedule A Wages (Presumes a 2,340- hour annualized schedule.

July 1, 2021:
Firefighter | Step 1 Step 2 Step 3 Step 4 Step 5
$23.66 $24.86 $26.11 $27.44 $28.84
Monthly | $4,614 $4,848 $5,092 $5,351 $5,624
Captain | Step1 Step 2 Step 3 Step 4 Step 5
$27.36 $28.75 $30.20 $31.73 $33.34
Monthly | $5,335 $5,606 $5,889 $6,187 $6,501

*This reflects a 4% salary increase and a 4% COLA for firefighter only
* NFPA Apparatus Equipped with Fire Pump Certification (Incentive) 4% of
top step FF

July 1, 2022:
| | | HOURLY | |
Firefighter | Step 1 Step 2 Step 3 Step 4 Step 5

$24.13 $25.36 $26.64 $27.99 $29.42

Monthly | $4,706 $4,945 $5,194 $5,458 $5,736

Captain Step 1 Step 2 Step 3 Step 4 Step 5

$27.36 $28.75 $30.20 $31.73 $33.34

Monthly $5,335 $5,606 $5,889 $6,187 $6,501

2% salary increase and COLA for Firefighter only.

COLA based on Consumer Price Index - West Region of minimum 2% and
maximum 4%

*NFPA Apparatus Equipped with Fire Pump Certification (Incentive) 4% of
top step FF 4
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July 1, 2023:
i

 HOURLY |

Firefighter | Step 1 Step 2 Step 3 Step 4 Step 5
$24.62 $25.87 $27.17 $28.55 $30.00

Monthly $4800 $5,044 $5,298 $5,567 $5,851
Captain Step 1 Step 2 Step 3 Step 4 Step 5
$27.91 $29.32 $30.80 $32.36 $34.00

Monthly | $5,442 $5,718 $6,007 $6,311 $6,631

2% Salary increase for both classifications. All Ranks receive COLA increase
based on Consumer Price Index - West Region of minimum 2% and
maximum 4%

*NFPA Apparatus Equipped with Fire Pump Certification (Incentive)-4% of
top step FF

33.6 Employees covered in this contract shall receive the following incentive pay once the
appropriate certification can be provided to the Fire Chief.

e NFPA Apparatus equipped with Fire Pump: 4% Based on Top step FF for All
employees who have the Certification.
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ARTICLE 34
TERM OF AGREEMENT

This agreement shall be effective July 1, 2021, and shall expire on June 30, 2024, and
shall continue from year to year thereafter unless opened for re-negotiation as provided
herein. Either party wishing to renegotiate any provision(s) of this agreement must
indicate their intent, in writing, to the other party no later than March 31, 2024. This
agreement will continue in effect during the period of negotiations for a successor
agreement.

City: Union:
Brandon Hamilton, Fire Chief Lee Trotter, 2™ Vice President
City of Dundee IAFF Local 1660

Jeff Myers, Captain

Austin Ellerton, Firefighter
Shop Steward

John Angel, Firefighter
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