


AGENDA REPORT 

 

To:   Committee President and Committee Members 

From:   Steve Dahl, City Administrator 

Date:    July 2, 2024 

Reason:  Change to Development Agreement 

_____________________________________________________________________________________

Background: 

At the June 25, 2024, Council meeting the council expressed a concern about the approval of 

the development agreement not having an end date and asked that a five-year time limit be 

placed on the agreement. 

 

In reviewing the city’s development code in preparation for the ask, the city’s attorney 

reviewed section 17.402.070 which states all site development review approvals are effective 

for 1 year from date of approval and may be granted one extension of approval not to exceed 

one year, provided certain conditions are met. Event of Default (8.2.4) states the developer fails 

to complete improvements in accordance with the agreement, which includes in accordance 

with land use/site development approvals. This will satisfy the council’s desire that the 

developer could not wait 10 years before starting the project. The intent in drafting this 

agreement was not to otherwise change any land use requirements in the city’s development 

code. 

 

The change in the agreement was adding section 10.9 which states: 

 

10.9. Prevailing Wage. If this Agreement is subject to the state prevailing rates of wage under 

ORS 279C.800 to 279C.87, Developer agrees to be bound by and will comply with the prevailing 

wage rates at the time of execution of this Agreement. A copy of the Oregon Prevailing Wage 

Rate Book may be accessed at: https://www.oregon.gov/boli/employers/pages/prevailing-

wage.aspx . Any contractor and subcontractor must have a public works bond filed with the 

Construction Contractors Board before starting work on the project, unless exempt. 

The council passed the agreement with this change. The Urban Renewal Committee must now 

pass the modified agreement. 

 

Motion: I move to approve the modified development agreement with SOFAR LLC. 

https://www.oregon.gov/boli/employers/pages/prevailing-wage.aspx
https://www.oregon.gov/boli/employers/pages/prevailing-wage.aspx













































