CITY OF DUNDEE
CITY COUNCIL MEETING

801 N. Highway 99W, Dundee, OR 97115
City Hall Phone: (503) 538-3922 Website: www. DundeeCity.org

The Mission of City Government is to provide essential, quality public services in
support of the livability, safety and viability of the Dundee community.

DECEMBER 15, 2025, 8:00 AM

Open Regular City Council Meeting

Amendments to the Agenda, if any

Public Comment: Each speaker will be allowed up to 3 minutes to speak after being recognized by

the Mayor. Councilors will generally not respond to comments except to ask clarifying questions. The council may direct
concerns raised by the speaker to the City Administrator or place the issue of concern on the agenda for Council
discussion.

New Business:
4.1 Adopting Hiring Procedures, Standards, Criteria and Policy Directives to be Pages 3-10

Used in Hiring City Administrator; Resolution No. 2025-17
Action Requested

Executive Session: In accordance with ORS 192.660 (2) (a) to consider the employment of a public
officer, employee, staff member or individual agent.

Continued New Business:

4.2  AFFF Nationwide Class Action Settlement Contingent Fee Agreement Pages 11-19
Action Requested
4.3 TRT Abatement Agreement — Outpost Dundee LLC Pages

Action Requested

Public Comment: Each speaker will be allowed up to 5 minutes to speak after being recognized by the Mayor.
Councilors will generally not respond to comments except to ask clarifying questions.

Adjourn
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Pending Business:

Public Works
1.1 Old Dundee Elementary School

Planning/Land Use

2.1 Dundee Riverside District Code Amendment

2.2 Exterior Lighting — Code Update/Street Light Standards
2.3 Code Amendments — Land Use Procedures

2.4 Pending Type Il or Type Il Land Use Applications

2.5 Sander Estate Park Developer Agreement




3. City Council
3.1 Update SDC Methodologies

3.2 Storm Drain Master Plan Update

4, Parks & Trails
4.1 WWTP Nature Park
4.2 Riverside District Neighborhood Parks
4.3 Build out of tipsu palach Park

5. Next Available Ordinance & Resolution Nos.
5.1 Ordinance No. 592-2025
5.2 Resolution No. 2025-18

The meeting location is accessible to persons with disabilities. A request for an interpreter for the hearing
impaired, or for other accommodations for persons with disabilities, should be made at least 48 hours in
advance of the meeting to the Administrative Assistant at City Hall (503) 538-3922.



RESOLUTION NO. 2025-17

A RESOLUTION ADOPTING HIRING PROCEDURES, STANDARDS, CRITERIA AND
POLICY DIRECTIVES TO BE USED IN HIRING A CITY ADMINISTRATOR

WHEREAS, the City of Dundee (the “City”), must recruit and hire a City Administrator; and

WHEREAS, the City has retained an experienced hiring recruitment firm to assistin
established a robust recruitment process to obtain the service of a highly qualified
and experienced City Administrator;

WHEREAS, the interim City Administrator position has been advertised in a manner
intended to solicit high quality, suitable and experienced applications from
potential candidates;

WHEREAS, the City wishes to conduct certain interviews, discussions, and deliberations,
in Executive Session pursuant to the authority of Oregon Revised Statutes ORS
192.660(2)(a); and

WHEREAS on December 15, 2025, the City Council provided an opportunity for public
comment and input on the hiring procedures, standards, criteria or policy directives
to be used in hiring a City Administrator.

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of Dundee, does
hereby adopt the following procedure to hire an Interim City Administrator:

1. Advertise. The City’s process includes advertising the Job Description shown on
Attachment 1 in locations generally known to apprise the public of the opportunity.

2. Screening Candidates.

a. Candidates will provide a resume and cover letter.

b. The recruitment firm will review the candidate applications and remove all
non-responsive applications and determine which candidates best fit the
City’s needs for additional interviews.

c. The recruitment firm will perform a preliminary phone interview with the
candidates who best fit the job description profile, as well as any veterans
who meet the position’s minimum qualifications (as required by Oregon
law).

d. The recruitment firm will provide the City with the results of the initial review
and a selection of the top finalists. For transparency purposes to City
Council, additional qualified candidates who are not recommended as
finalists will be presented to the City Council, along with the rationale for
withholding a recommendation. These recommendations are not subject to
public records disclosure under ORS 192.355(1).
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3. Finalist Interviews.

a.

The top candidates identified by the recruitment firm and City Council will be
interviewed by City Council during Executive Session. The recruitment firm
will coordinate the interviews, working with the Mayor and City Councilors on
selecting the interview questions.

Applicants may be asked to participate in additional panel interviews with

City stakeholders.

The recruitment firm will perform reference checks on the finalists selected
for interview and provide feedback to the Mayor and City Council.

The recruitment firm will facilitate and assist the Councilin reaching
consensus on which candidates will move on to the background check
stage.

If there are two equally top ranked candidates, then the City Council may
decide to schedule an additional interview in Executive Session to make the
final decision, request additional information from the candidates, or
deliberate further in executive session, without additional interview or
information.

4. Top Ranked Candidates Background Check and Final Interview, as Needed.

a.

In accordance with Oregon public meetings law, the City Council will
formally designate the top ranked selection at a regular business meeting
open to the public, or in the event there are two top ranked selections, both
candidates.

The recruitment firm will take necessary time to discuss the candidates with
the Mayor and City Council with references provided, as well as other
knowledgeable contacts, as appropriate, to gain an understanding of their
abilities and expertise as managers and public body administrators.

The recruitment firm will provide a report to City Council in executive session
that is not subject to public records law under ORS 192.355(1) that describes
the background information and reference information gathered.

The recruitment will facilitate and assist the Council as needed in discussing
the background and references of the top-ranked candidate or in reaching
consensus on the final candidates.

In the event a top-ranked candidate withdraws or does not meet the
background and reference checks oris unable to negotiate a mutually
agreeable employment agreement, the City may move on to select the next
highest ranked candidate.
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f. Motion. A motion may be made to select the top ranked candidate to be
appointed to be the Dundee City Administrator after successfully completing
reference and background checks to the City’s satisfaction and negotiating a
mutually agreeable employment contract.

5. Appointment. After successfully completing background checks and references to
the City’s satisfaction and negotiating a mutually agreeable employment contract,
the Council, in open public session, will appoint a new Interim City Administrator.

Passed by the City Council on the 15th day of December 2025

Approved:

David Ford, Mayor

Attest:

Brandon Hamilton, Interim City Administrator
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ATTACHMENT 1
INSERT PROTHMAN CITY ADMINISTRATOR JOB DESCRIPTION
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CITY ADMINISTRATOR

$120,000 - $150,000 DOQ

Plus Excellent Benefits

Apply by
November 16, 2025
Open Until Filled




CITY OF DUNDEE, OREGON ¢ CITY ADMINISTRATOR

THE COMMUNITY 536
Dundee is a vibrant R
community of just over

Dur‘ldee* n 3,200 residents, located

#Salem in Yamhill County in the
heart of Oregon’s re-
nowned Willamette Val-
ley, only 30 miles
southwest of Portland.
The city offers the best THE CITY
of both worlds: small-town charm with easy access
to the amenities of the Portland metropolitan area.

sEUDENE
+Hznd

The City of Dundee operates under a Council/City
Administrator form of government. The governing
body consists of a Mayor, elected to two-year
terms, and six Councilors elected to staggered four-
year terms. Together, the Council provides policy
direction, while the City Administrator oversees
day-to-day operations and implements Council pri-
orities. The organization is structured into three di-
visions: Administration, Public Works, and the Fire
Department. Law enforcement services are provid-
ed through a contract with the City of Newberg for
the Newberg—Dundee Police Department. The City
also contracts for planning, engineering, and legal
services to support its operational needs.

Dundee is nationally recognized as a gateway to
Oregon wine country. The city sits at the center
of the Dundee Hills American Viticultural Area
(AVA), where distinctive red volcanic soils pro-
duce world-class Pinot noir and other varietals.
The wine industry is a defining feature of the local
economy and community identity, drawing visitors
from around the globe.

In addition to its wineries, Dundee offers abun-
dant scenic beauty. Rolling hills, fertile farmland,
and the nearby Willamette River provide opportu-
nities for hiking, paddling, cycling, and year-round
outdoor recreation. The community also takes
pride in its historic Dundee Community Center
and a growing downtown district, where restau-
rants, tasting rooms, and boutique shops create a
welcoming and walkable environment.

The City employs 13 full-time staff and maintains a
strong volunteer base of approximately 22 volun-
teer firefighters. City Hall includes the City Adminis-
trator and three office staff members; Public Works
consists of five full-time employees; and the Fire
Department is staffed by five full-time personnel in
addition to volunteers. The total adopted budget for
FY 2025/2026 is $13,195,300, supporting municipal
operations, public safety, infrastructure, and com-
munity services. The City also manages an Urban
Renewal District along Highway 99W, which en-
compasses the business district and supports eco-
nomic development and revitalization efforts.

Over the next decade, the community is poised
for significant transformation. Downtown devel-
opment is underway, including $130 million in ho-
tels that will reshape the city’s core and serve as
a catalyst for further investment. Population
growth is expected to double, and major plans for
the Riverside District will bring new residential,
commercial, and recreational opportunities, creat-
ing a more vibrant and connected community.
These changes will redefine the city’s character,
expanding its economic base, enhancing cultural
and social amenities, and positioning it as a re-
gional hub for growth and activity.

With an exciting future, strong sense of place,
rich agricultural heritage, and commitment to
quality of life, Dundee provides an exceptional
setting for residents, visitors, and businesses
alike. It is a community that values its rural roots
while embracing thoughtful growth and invest-
ment in the future.
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CITY OF DUNDEFE,

THE POSITION

OREGON o

The City Administrator is responsible for carrying
out the policies of the City Council and overseeing
the day-to-day operations of the organization. This
position manages all city departments, supervises
staff, advises the Council on policy and operational
matters, prepares and administers the city budget,
ensures fiscal accountability, and acts as the prima-
ry liaison between elected officials, staff, and the
community.

It is expected that in five to ten years, this will be a
fundamentally different position than it is today.
This role will grow and change alongside the com-
munity as development accelerates, revenue ex-
pands, City staffing levels increase, operations be-
come more complex, and the scope of responsibili-
ties evolve. The City Administrator will play a vital
role in helping to shape the future of the communi-
ty, which demands a candidate with strategic vi-
sion, adaptability, and leadership to navigate

growth while maintaining organizational excellence.
The successful candidate will not only manage the
present but also play a central role in shaping the
systems, policies, and culture that will sustain the
community’s prosperity in the years to come.
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OPPORTUNITIES & PRIORITIES
|

Digital Communication and Engagement

The next City Administrator will have the opportuni-
ty to leverage technological advancements to im-
prove communication and build organizational effi-
ciencies. This includes focusing on outreach strat-
egies that effectively reach both long-term resi-
dents and younger families who rely heavily on dig-
ital platforms, ensuring that communication meets
the diverse technological preferences of Dundee’s
multigenerational community.

Community Presence

The City Administrator will be expected to demon-
strate strong public contact skills and maintain a
consistent, visible presence at community events
and external meetings. This individual will serve as
an effective voice and face for both City Hall and
the Dundee community when the Mayor or Counci-
lors are unavailable. Success in this area will re-
quire the ability to use both diplomacy and direct
communication styles and to discern when each
approach is most appropriate.

Financial Management and Forecasting

A key priority for the incoming City Administrator
will be to manage the City’s budget and finances
with precision. This includes applying financial
forecasting skills to keep programs within budget,
monitoring revenue streams, and anticipating and
preparing for potential financial challenges to en-
sure the City’s long-term fiscal stability.

Advance the Destination Dundee Vision

The City Administrator will be responsible for carry-
ing the Destination Dundee Vision as the corner-
stone for City programs and projects. This includes
clearly articulating where Dundee is headed and
how it will achieve its goals, as well as developing
and implementing strategies that bring this com-
munity vision to life.

3|Page
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CITY OF DUNDEE, OREGON ¢ CITY ADMINISTRATOR

EDUCATION & EXPERIENCE

A bachelor’s degree from an accredited college or
university in a related field is required. A master’s
degree in related field is desired. Experience with
Main Street Programs is also desired.

The ideal candidate will be a collaborative and
communicative leader who is enjoyable to work
with and brings strong technological skills to man-
age communication effectively. This individual will
demonstrate political astuteness while maintaining
professional neutrality and will possess a solid un-
derstanding of governmental finance. Familiarity
with land use regulations and Oregon’s develop-
ment processes will be important, as will leader-
ship that promotes collaboration by sharing infor-
mation up and down the organization to motivate
staff and build a sense of ownership.

The ideal candidate will be a forward-thinking and
adaptable leader with the strategic vision, financial
acumen, and organizational leadership skills to
guide day-to-day operations while shaping the
systems, policies, and culture needed to support a
rapidly growing and evolving community.

This person will be deeply committed to public
transparency and will ensure that the Mayor and
Councilors remain fully and equally informed about
major city initiatives.

COMPENSATION & BENEFITS

> $120,000 - $150,000 DOQ

» City pays 100% of employee health insurance
premiums and 80% of dependents/family portion
of premiums.

» Monthly City-paid contribution to HRA VEBA
(contribution amount according to adopted matrix).
» City Recognized Holidays include New Year’s
Day, MLK Day, Presidents Day, Memorial Day,
Juneteenth, Independence Day, Labor Day,
Veterans Day, Thanksgiving Day, Day after
Thanksgiving, Christmas Eve (1/2 day, starting at
noon), Christmas Day, New Year's Eve (1/2 days
starting at noon).

» Oregon PERS retirement (City pays
employee’s contribution).

» Vacation pursuant to city policy (6.67 hours (80
hours annually) for 0-5 years of tenure.

For more information on
the City of Dundee, please visit:

www.dundeecity.org

CITYV/

DUNDEE
Oregon

The City of Dundee is an Equal Opportunity Employer. All qualified candidates are strongly encouraged to
apply by November 16, 2025 (open until filled). Applications, supplemental questions, resumes and cover
letters will only be accepted electronically. To apply online, go to www.prothman.com and click on
"Open Recruitments"”, select “City of Dundee, OR — City Administrator”, and click “Apply Online”, or
click here. Resumes, cover letters and supplemental questions can be uploaded once you have logged in.
If you are a veteran and wish to request veterans' preference credit, please indicate that in your cover
letter, and complete and submit the veterans' preference form posted on the website as instructed on the

form.

P ROTHMAN

www.prothman.com

206.368.0050

© 2025 Prothman. All Rights Reserved. 10/19
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CITY®/

DUNDEE
Oregon

To: Mayor and City Council
From: Brandon Hamilton, Interim City Administrator
Date: December 15, 2025

Subject: AFFF Nationwide Class Action Settlement, Contingent Fee
Agreement

Background: In September 2023, a nationwide class action products liability lawsuit was settled against
Defendants 3M and Dupont on behalf of public water systems related to firefighting foam products
(known as “aqueous film forming foam” or “AFFF”) containing perfluoroalkyl substances (“PFAS”)
(including perfluorooctanoic acid (PFOA/C8), perfluorooctane sulfonate (PFOS), and any other related
compounds).

A $13.1 billion settlement fund was created. The purpose of the fund is to compensate public water
systems for the increased compliance costs related to new Environmental Protection Act (EPA)
regulation because of AFFF chemicals manufactured by 3M and Dupont.

Oregon cities that have public water systems may be eligible under the original settlement to submit a
claim and seek recovery under the class action settlement.

Recommendation: Baron Budd, P.C., an Environmental Law firm, is Plaintiff’s Counsel for the class
action lawsuit, that brought about the $13.1 billion settlement. Baron Budd is also highly experienced at
helping municipalities submit claims and receive successful recovery under the class action settlement.
Baron Budd proposes to represent the City on a contingent fee basis of 25% of the Net Recovery of any
amount recovered by the City, after payment of costs, and with no out-of-pocket costs to the City. If
there is no recovery, the City will not be required to reimburse the attorneys for costs and fees. In the
event a recovery is less than the incurred costs and expenses, the City will not be required to reimburse
attorneys for costs/expenses, above and beyond the recovery, and fees.

As an out-of-state law firm, Baron Budd, P.C. requires local counsel to represent an Oregon client. The
City contracts with Jordan Ramis, P.C. for City Attorney services, which does not handle cases on a
contingent fee basis. Wigod Law Office, who is serving as the City Attorney for the City of Dundee under
contract with Jordan Ramis, P.C., is able to represent the City on a contingent fee basis.

It is recommended to retain Barron Budd and Wigod Law to pursue recovery in the class action
settlement claim process.

Recommended Motion: | move to approve the attached contingent fee agreement with Baron Budd and
Wigod Law Office.

Phone 503.538.3922 * Fax 503.538.1958
620 SW Fifth Street * PO Box 220 * Dundee, Oregon 97115
E-mail: Brandon.Hamilton@dundeecity.org
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LEGAL SERVICES AGREEMENT

1. IDENTIFICATION OF PARTIES. This Agreement is made between City of Dundee
(“Client”) and the law firms of Baron & Budd, P.C.; Cossich, Sumich, Parsiola & Taylor LLC and
Wigod Law Office (collectively referred to as “Attorneys”).

2. RETENTION OF FIRM RATHER THAN PARTICULAR ATTORNEY. By signing this
Agreement, Client retains the law firms. Attorney services will be provided to Client by the firms and
will not necessarily be performed by any particular attorney.

3. AUTHORIZED REPRESENTATIVE OF CLIENT. Client designates

as the authorized representative to direct Attorneys and to be the primary individual to
communicate with Attorneys regarding the subject matter of Attorneys’ representation of Client
under this Agreement. This designation is intended to establish a clear line of authority and to
minimize potential uncertainty, but not to preclude communication between Attorneys and other
representatives of Client.

4. SCOPE AND DUTIES. Attorneys will provide legal services to Client with respect to
damages, compensation, and other relief to which Client may be entitled as a result of an Action to be
filed by Attorneys on behalf of Client against the manufacturer(s) of firefighting foam products (known
as “aqueous film forming foam” or “AFFF”) containing perfluoroalkyl substances (“PFAS”) (including
perfluorooctanoic acid (PFOA/CS), perfluorooctane sulfonate (PFOS), and any other related
compounds) that contaminate Client’s public water system and/or fire training center. Client hires
Attorneys to provide legal services in connection with pursuing claims against all those responsible for
damages Client suffered or will suffer. Attorneys shall provide those legal services reasonably required
to represent Client and shall take reasonable steps to keep Client informed of progress and to respond to
Client’s inquiries. Client shall be truthful with Attorneys, cooperate with Attorneys, and keep Attorneys
informed of all factual developments. Attorneys will assist in negotiating liens but will not litigate them.

5. LEGAL SERVICES SPECIFICALLY EXCLUDED. Unless otherwise agreed in writing by
Client and Attorneys, Attorneys will not provide legal services with respect to (a) defending any legal
proceeding or claim against the Client commenced by any person unless such proceeding or claim is
filed against the Client in the Action or (b) proceedings before any federal or state administrative or
governmental agency, department, or board including, but not limited to, the United States
Environmental Protection Agency. With Client’s permission, however, Attorneys may elect to appear at
such administrative proceedings to protect Client’s rights. If Client wishes to retain Attorneys to
provide any legal services not provided under this Agreement for additional compensation, a separate
written agreement between Attorneys and Client will be required.

6. JOINT RESPONSIBILITY. Baron & Budd, P.C., Cossich, Sumich, Parsiola & Taylor LLC
and Wigod Law Office assume joint legal responsibility to Client for the representation described in this
Agreement, and all firms agree to be available for consultation with the client. Client approves of and
consents to the participation of all firms in the representation.
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7. ATTORNEYS’ FEES. Client and Attorneys have agreed that Client will pay Attorneys a
contingent fee for representing Client in this matter. The fee is not set by law but is negotiable between
Attorneys and Client. Attorneys and Client agree that the contingent fee will be calculated as described
below.

A. Calculation of Contingent Fee

Attorneys will receive a contingency fee of twenty-five percent (25%) of the gross
recovery (as defined below).

The contingent fee is to be calculated based on Client’s gross recovery before deduction
of costs and expenses (as defined below). The contingent fee is calculated by multiplying the
gross recovery by the applicable fee percentage

B. Definitions

“Costs” and “Expenses” include, but are not limited to, the following: process servers’ fees,
court reporters’ fees, document management costs, messenger and other delivery fees, parking,
investigation expenses, consultants’ fees, expert witness fees, fees fixed by law or assessed by courts or
other agencies, and other similar items, incurred by Attorneys in the course of representing Client.

“Document Management Costs” are the costs associated with collecting, copying, and storing
documents relevant to the Action as discussed in paragraph 8, below. These costs include processing
and hosting charges, hardware, software, and any other resources necessary to manage documents.

“Gross recovery” means the total recovery, whether obtained by settlement, arbitration award,
court judgment following trial or appeal, or otherwise. “Gross recovery” shall include, without
limitation, the following: (1) the then-present value of any monetary payments to be made to Client; and
(2) the fair market value of any non-monetary property and services to be transferred and/or rendered for
the benefit of Client; and (3) any attorney’s fees recovered by Client as part of any cause of action that
provides a basis for such an award. “Gross recovery” may come from any source, including, but not
limited to, the adverse parties to the Action and/or their insurance carriers and/or any third party,
whether or not a party to the Action.

Any court order establishing a fee award in Client’s case controls the fee percentage that will be
charged to Client. This includes orders entered in a specific case, in an MDL, or in a class action.
Where a common benefit fee or class fee reduces the contractual fee percentage, the reduced fee
percentage is divided pro rata among contracting Attorneys as set out in Paragraph 10.

If Client and Attorneys disagree as to the fair market value of any non-monetary property or

services as described above, Attorneys and Client agree that a binding appraisal will be conducted to
determine this value.

It is possible that payment to the Client by the adverse parties to the Action or their insurance
carrier(s) or any third-party may be deferred, as in the case of an annuity, a structured settlement, or
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periodic payments. In such event, gross recovery will consist of the initial lump sum payment plus the
present value (as of the time of the settlement) of the total of all payments to be received thereafter. The
contingent fee is calculated, as described above, by multiplying the net recovery by the fee percentage.
The Attorneys’ fees will be paid out of the initial lump-sum payment if there are sufficient funds to
satisfy the Attorneys’ fee. If there are insufficient funds to pay the Attorneys’ fees in full from the initial
lump sum payment, the balance owed to Attorney will be paid from subsequent payments to Client
before there is any distribution to Client.

C. Reasonable Fee if Contingent Fee is Unenforceable or if Attorney is Discharged Before
Any Recovery.

In the event that the contingent fee portion of this agreement is determined to be unenforceable
for any reason or the Attorneys are prevented from representing Client on a contingent fee basis, Client
agrees to pay a reasonable fee for the services rendered. If the parties are unable to agree on a
reasonable fee for the services rendered, Attorneys and Client agree that the fee will be determined by
arbitration proceedings before a neutral affiliated with the Judicial Arbitration and Mediation Services
(JAMS); in any event, Attorneys and Client agree that the fee determined by arbitration shall not exceed
twenty five percent (25 %) of the gross recovery as defined in this agreement.

D. Order or Agreement for Payment of Attorneys’ Fees or Costs by Another Party.

If a court orders, or the parties to the dispute agree, that another party shall pay some or all of
Client’s attorneys’ fees, costs, or both, Attorneys shall be entitled to the greater of (i) the amount of any
attorney’s fees awarded by the court or included in the settlement or (ii) the percentage or other formula
applied to the recovery amount not including such attorney’s fees.

8. COSTS AND EXPENSES.
A. General

In addition to paying legal fees, Client authorizes Attorneys to incur all reasonable costs and
expenses and to hire any investigators, consultants, or expert witnesses. Attorneys will advance those
costs and expenses. Attorneys will deduct those costs and expenses out of Client’s recovery after
attorney’s fees have been calculated and deducted. If there is no recovery, Client will not be required to
reimburse Attorneys for costs and fees. In the event a recovery is less than incurred costs and expenses,
Client will not be required to reimburse Attorneys for costs/expenses, above and beyond the recovery,
and fees.

B. Document Management Costs

Attorneys have explored two means of managing litigation documents:

(1) Outsource to outside vendor. Attorneys contract with outside vendors to collect, copy,
and store documents. Attorneys advance these costs, and Client reimburses Attorneys
out of any recovery; or

(2) Internal processing. Attorneys can create an internal document management system by
obtaining computer software, hardware, and related resources necessary to collect, copy,
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store, organize, and produce documents and data. This option obviates the need to
outsource this work to an outside vendor.

Attorneys represent that the second option above, internal processing, is the better choice for
promoting efficiency, saving Client costs, and limiting legal expenses. Client agrees that Attorneys may
purchase the resources necessary to provide an internal document management system for Client,
subject to cost review and approval by Client. Attorneys may, however, use outside vendors where
costs or circumstances warrant.

9. SHARED EXPENSES. Client understands that Attorneys may incur certain expenses that
jointly benefit multiple clients, including, for example, expenses for travel, experts, and copying. Client
agrees that Attorneys may, in their discretion, divide such expenses equally or pro rata among such
clients, and deduct Client’s portion of those expenses from Client’s share of any recovery. Prior client
approval is not required for shared expenses.

10. DIVISION OF ATTORNEYS’ FEES. At the conclusion of the case, if a recovery is made on
behalf of Client, Client understands and agrees that the total Attorneys’ contingent fee calculated under
paragraph 7.A, above, will be divided among Attorneys as follows: Baron & Budd, P.C. will receive
forty-two and one-half percent (42.5 %), Cossich, Sumich, Parsiola & Taylor will receive forty-two and
one-half percent (42.5 %) and Wigod Law Office will receive fifteen percent (15%). Where a common
benefit fee or class fee reduces the contractual fee percentage, the reduced fee percentage is divided pro
rata among contracting Attorneys in the percentages set out in this paragraph. Any fee awarded as a
“common benefit” or “class” fee will not be divided among Attorneys but will remain the sole property
of the firm(s) to which it is awarded.

1. MULTIPLE REPRESENTATIONS. Client understands that Attorneys do or may represent
many other individuals with actual or potential PFAS litigation claims. Attorneys’ representation of
multiple claimants at the same time may create certain actual or potential conflicts of interest in that the
interests and objectives of each client individually on certain issues are, or may become, inconsistent
with the interests and objectives of the other. Attorneys are governed by specific rules and regulations
relating to professional responsibility in representation of clients, and especially where conflicts of
interest may arise from representation of multiple clients against the same or similar defendants,
Attorneys must advise clients of any actual or potential conflicts of interest and obtain their informed
written consent to our representation when actual, present, or potential conflicts of interest exist. Client
has conferred with its own separate corporate or municipal counsel and has determined that it is in its
own best interests to waive any and all potential or actual conflicts of interest which may occur as the
result of Attorneys’ current and continuing representation of other entities in similar litigation. By
signing this agreement, Client states that (1) it has been advised of the potential conflicts of interest
which may be or are associated with our representation of Client and other multiple claimants; (2) it
nevertheless wants Attorneys to represent Client; and (3) Client consents to Attorneys’ representation of
others in connection with the PFAS litigation. Client remains completely free to seek other legal advice
at any time even after signing this agreement.

12. POWER OF ATTORNEY. Client gives Attorneys a power of attorney to execute all

reasonable and necessary documents connected with the handling of this cause of action, including
pleadings, contracts, settlement agreements, compromises and releases, verifications, dismissals and
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orders, and all other documents that Client could properly execute. Client’s claims will not be settled
without obtaining Client’s consent.

13. SETTLEMENT. Attorneys will not settle Client’s claim without the approval of Client, who
will have the absolute right to accept or reject any settlement. Attorneys will notify Client promptly of
the terms of any settlement offer received by Attorneys.

14. AGGREGATE SETTLEMENTS. Often times in cases where Attorneys represent multiple
clients in similar litigation, the opposing parties or defendants attempt to settle or otherwise resolve all
of Attorneys’ cases in a group or groups, by making a single settlement offer to settle a number of cases
simultaneously. There exists a potential conflict of interest whenever a lawyer represents multiple
clients in a settlement of this type because it necessitates choices concerning the allocation of limited
settlement amounts among the multiple clients. However, if all clients consent, a group settlement can
be accomplished and a single offer can be fairly distributed among the clients by assigning settlement
amounts based upon the strengths and weaknesses of each case, the relative nature, severity and extent
of injuries, and individual case evaluations. In the event of a group or aggregate settlement proposal,
Attorneys may implement a settlement program, overseen by a referee or special master, who may be
appointed by a court, designed to ensure consistency and fairness for all claimants, and which will
assign various settlement values and amounts to each client’s case depending upon the facts and
circumstances of each individual case. Client authorizes Attorneys to enter into and engage in group
settlement discussions and agreements that may include Client’s individual claims. Although Client
authorizes Attorneys to engage in such group settlement discussions and agreements, Client retains the
right to approve any settlement of Client’s claims, and Attorneys are required to obtain Client’s approval
before settling Client’s claims.

15. ATTORNEYS’ LIEN. Attorneys will have a lien for attorneys’ fees and costs advanced on all
claims and causes of action that are the subject of the representation of Client under this Agreement and
on all proceeds of any recovery obtained (whether by settlement, arbitration award, or court judgment).

16. DISCHARGE OF ATTORNEYS. Client may discharge Attorneys at any time by written
notice effective when received by Attorneys. Unless specifically agreed by Attorneys and Client,
Attorneys will provide no further services and advance no further costs on Client’s behalf after receipt of
the notice. If Attorneys appear as Client’s attorneys of record in any proceeding, Client will execute and
return a substitution-of-attorney form immediately on its receipt from Attorneys. In the event that
Attorneys are discharged, for whatever reason, Client remains obligated to pay Attorneys the entire
percentage as agreed in paragraph 7.A or a reasonable fee as described in paragraph 7.C and to
reimburse Attorneys for all reasonable costs and expenses not later than thirty (30) days after the receipt
of a final cost accounting from Attorneys.

17. WITHDRAWAL OF ATTORNEYS. Client and Attorneys agree that if, after investigation of
the facts and research of the law, Attorneys believe that Client’s claims are of limited merit, Attorneys
may terminate this agreement with Client prior to and without filing suit. Termination releases
Attorneys from any further action on Client’s claim and discharges Attorneys from this Agreement.
Termination will be effected via delivery service with signature receipt to the last address provided by
Client to Attorneys. After filing suit, Attorneys may withdraw with Client’s consent as permitted under
the governing Rules of Professional Conduct. The circumstances under which the Rules permit such
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withdrawal include, but are not limited to, the following: (a) the representation will result in violation of
the rules of professional conduct or other law; (b) if withdrawal can be accomplished without material
adverse effect on the interests of Client; (c) if Client persists in a course of action involving Attorneys’
services that Attorneys reasonably believe is criminal or fraudulent or if Client has used Attorneys’
services to perpetrate a crime or fraud; (d) if Client insists upon pursuing an objective that Attorneys
consider repugnant or imprudent; (e) if Client fails substantially to fulfil an obligation to Attorneys
regarding Attorneys’ services and has given reasonable warning that Attorneys will withdraw unless the
obligation is fulfilled; (f) the representation will result in an unreasonable financial burden on Attorneys;
or (g) if other good cause for withdrawal exists. Upon termination of representation, Attorneys shall
take steps to the extent reasonably practicable to protect Client’s interests, will give reasonable notice to
Client, will allow time for employment of other counsel, will surrender papers and property to which
Client is entitled, and will refund any advance payment of fee that has not been earned. Notwithstanding
Attorneys’ withdrawal, Client will remain obligated to pay Attorneys at the agreed rate for all services
provided, and to reimburse Attorneys for all costs advanced, before the withdrawal.

18. RELEASE OF CLIENT’S PAPERS AND PROPERTY. At the termination of services
under this Agreement, Attorneys will release promptly to Client on request all of Client’s papers and
property. “Client’s paper and property” includes correspondence, deposition transcripts, exhibits,
experts’ reports, legal documents, physical evidence, and other items reasonably necessary to Client’s
representation, whether Client has paid for them or not.

19. INDEPENDENT CONTRACTOR. The relationship to Client of Attorneys, and any associate
counsel or paralegal provided through Attorneys, in the performance of services under this Agreement is
that of Client to independent contractor and not that of Client to employee. No other wording in this
Agreement shall stand in derogation of this subparagraph. The fees and costs paid to Attorneys for legal
services rendered pursuant to this Agreement shall be deemed revenues of their law office practices and
not as a remuneration for individual employment apart from the business of that law office.

20. NOTICES. Client agrees to receive communications and documents from Attorneys via email.
Attorneys agree to receive communications and documents from Client via email. In the event that
Client needs to send hardcopy documents or other physical materials, Client agrees to send those to
Attorneys at the following addresses:

Baron & Budd, P.C.
3102 Oak Lawn Ave., Suite 1100
Dallas, Texas 75219

Cossich, Sumich, Parsiola & Taylor LLC
8397 Highway 23, Suite 100
Belle Chasse, Louisiana 770037

Wigod Law Office

7175 S.W. Beveland St. #210
Tigard, Oregon 97223
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21. DISCLAIMER OF GUARANTEE. Although Attorneys may offer an opinion about possible
results regarding the subject matter of this Agreement, Attorneys cannot guarantee any particular result.
Client acknowledges that Attorneys have made no promises about the outcome and that any opinion
offered by Attorneys in the future will not constitute a promise, guarantee, or warranty.

22. ENTIRE AGREEMENT. This Agreement contains the entire agreement of the parties. No
other agreement, statement, or promise made on or before the effective date of this Agreement will be
binding on the parties.

23. SEVERABILITY IN EVENT OF PARTIAL INVALIDITY. If any provision of this
Agreement is held in whole or in part to be unenforceable for any reason, the remainder of that provision
and of the entire Agreement will be severable and remain in effect.

24. MODIFICATION BY SUBSEQUENT AGREEMENT. The parties may agree to modify
this Agreement by executing a new written agreement.

25. DISPUTES ARISING UNDER AGREEMENT. Client and Attorneys agree that any
controversy, claim, or dispute (including issues relating to the fee) arising out of or relating to this
Agreement, its performance, and/or its breach will be resolved by arbitration proceedings before a
neutral associated with the Judicial Arbitration and Mediation Services (JAMS). Disagreement as to the
fair market value of any non-monetary property or services, however, will be resolved in accordance
with paragraph 7.C.

26. ATTORNEY’S FEES AND COSTS IN ACTION ON AGREEMENT. The prevailing party
in any action or proceeding to enforce any provision of this Agreement will be awarded reasonable
attorney’s fees and costs incurred in that action or proceeding or in efforts to negotiate the matter.

27. EFFECTIVE DATE OF AGREEMENT. This Agreement is effective when the Client signs
the Agreement. This Agreement applies to any services provided by Attorneys before its effective date.

28. MULTIPLE COUNTERPARTS. This Agreement will be effective whether or not executed
in multiple counterparts.

This agreement and its performance are subject to the Texas Disciplinary Rules of Professional Conduct,
the Louisiana Rules of Professional Conduct, and the Oregon Rules of Professional Conduct.

Agreed by:

City of Dundee (“Client”)
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Scott Summy, Baron & Budd, P.C. (“Attorney”)

Phil Cossich, Cossich, Sumich, Parsiola & Taylor, LLC (“Attorney”)

Ashley Wigod, Wigod Law Office (“Attorney”)
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